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DELHI DEVELOPMENT AUTHORITY
&3 D] (BIee FTAEHICR) / 2N FEID]
@1 aifie &1 frere qeare Rurd
ANNUAL PERFORMANCE ASSESSMENT REPORT OF
FIELD INVESTIGATORS/RESEARCH ASSISTANT

Period: to

AR =1 afard faavor
Part-l: Personal Data Employee’s I. D. No.

1. JIFY BT A9

Name of Officer

2. foar &1 99
Father's Name

3 A
Designation
_ 4. ST fafey
! Date of birth
5  ®) e agan
a) Educational Qualifications

9g)  dEHHIP ITEdig
b) Technical Qualifications

6. Jqrfees ererar Jradred

Married or single

7. adHE Ue H Smar gl @ o EGICE P
Date of continuous appointment to the Date Grade
Present grade

8. g4 & IRE gRT fby U fafa= ug s
99 wR fagfa @ fafy gea - fedqis U<
Various posts held during the year Designation Date Grade
and dates of appointment thereto

9 T8 o4, forad Rureldi= ad & <= a1 fhan
Section in which served during the year under report.




9. qY & SR YS! REHTY, Ui anfe uR) A
IRy &Y orafdy | afe S=M ufder forn &,
dl erafy, wTdHH Ud a9y @1 Yool B |
Period of absence from duty (On leave, Training etc.)
during the year, If he has undergone training, specify
period, programme and subject.

10.  @uar gard f& Far FeilRa fafy sierfa srrel devey
q¢ B 31 SHA qF MBS Dover 98 @ RN s
Ry &1 arffes fFavor w=1 o7 ? Afe & d1, f[Javo
WA B A BT S B | :
Please state whether the Annual Return on Immovable
Property for the preceding Calendar year was filed within
the prescribed Date i.e 31%' January of the following
Calendar year. If so, the date of filling the returns should

be given
B T AT Y& SR — arafer ]
Name & Designation | Period worked B
Rarfar el
Reporting Authority S
eIl BRI
Reviewing Authority |
HHRBA! ATErDRT
| Accepting Authority _ -
HIT — I - Raiféw e &1 Jeure
PART-II ASSESSMENT OF THE REPORTING OFFICER

(e R P e W TEe Bt B o § Ry My srdet @ e @ ¢ )

(Please read carefully the instructions given at the end of form before filling the entries)

fouof - 59 g' Seor@ B @IfRY 6 R e @ Ruid &1 o wE 8, 9 Bl |
uEd, Aaaie abaidel § Auiges e a1 WRd Ugfa @ B ud i el § g
fdar Tar 2|

Note: This should indicate whether the officer reported upon is employed on tasks
involving initiative, judgement of professional techniques or on tasks of a simple
nature and routine character.

1 Ry
State of Health

2. AN gfgER g ARE B Syl

General intelligence and keenness to learn:

3, RERICARIRRKI
Technical ability:




i) fgs wr
Quality of mind:
b) HifeTdan

a) Originality

o) A
b) Comprehension

BT B ATTBR
Knowledge of work:
F) g

a) Theory

) AMaETRS e
b) Practical ability

Sfegfa @1 erHar
Power of expression:
&) BITSH BT

a) Paper work

@) 3ffdms FedT Hrd

Figure work

b)
) R fogst

c) Discussions

EZRICARI G|
Quality of work SHY
i) 7 B gl WU iR favangde St B @) e

Capacity for examining cases thoroughly and comprehensively

| Outstanding | Very Good | Good | Average _Poor |

i) drd & fye™ & dqaer :

Promptness in disposal of work:

(®)  9§d TR
11 Very prompt
(@) ualw aax

b) Reasonably prompt
(1) &W 79 A B T P ughy

11 Is slow & tends to delay

AN B gfy SR

Amenability to discipline

SuRefa & frafiean

Punctuality in Attendance




7. FERI & AT Hae
Relation with fellow employees
waafyger
INTEGRITY
8. (w8 PieH & 7RI & BATAT 9T . 51,/4 /64— () =11 216,
1965 @& el SR fFY TT Sgael & SR WRT o7 )
(This column should be filled as per instructions issued under
M.H.A./O.M. No.51/4/64-Estt (A) dated 21.6.1965)
9. F1 AR BT Rureld= aafy & k[ arf &
yfe ST Sierar fobvl o FRoT & forg
Sfe-hedR TSl ® ? A} 8 a1 guar @i fagwor ¢ |
Has the officer been reprimanded for indifferent
Work or for other causes during the period under
report. If so, please give brief particulars.
10. @1 BN Bl 6 I gar SeorgHy a1 B

11

fory wxre e g8 ® ? Al & O S diera v 3
Has the officer done any outstanding or notable work
meriting commendations, briefly mention them

Raifd aferer @t fewoh | guar (ermr 100 wreal #) e oiv @
R PHGR TN & 9 396 g uv ool o |

Pen picture by the Reporting Officer, please comment (in about 100
words) on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker

sections.

T " 1




12.

Rsties
Dated

a3
Overall Grading:

—

A RERASET BT g | o & @H
' Outstanding | Very Good | Good Average | Below Average

(= @ afEer 1 99 9@ e e T8 far smum o9 ad 6 s
faftre araa] R faRre U 4 o fAwres & gxar 9 9 Wg | g9
UPR & ST 74 & BRON BT WK IJooid fdbar 1 anfRu | )

(Any officer should not be graded outstanding unless exceptional
qualities and performance have been noticed; grounds for giving such
a grading should clearly brought out).

RIS ARBRY B FRIER oo
Signature of Reporting Officer
LI Lo N S

Designation:

|Ir 1l gfieeal st &) fewfrar
PART-II REMARKS BY THE REVIEWING OFFICER

1.

FHIETH! DR B AT Har B qafy

Length of service under the Reviewing Officer

F AR ATPR T 9 9 G & fb RAfn FfPert F s
Rard gul wraur U@ &g | R 9 wiafie ardl @1 s d @ @
geard URId 31§ |

Is the Reviewing Officer satisfied that the Reporting Officer has made
his/her report with due care and attention and after taking into account
all the relevant materials?

Far g Raifdn @R grr oy TU AtEN @ g 9 wead 8 ?
(erremfa @1 Rl # HUAT SR BT IeoRd B | T 3T 39 HY A
HIAT AT SIS ATEd § 7) |

Do you agree with the assessment of the officer given by the Reporting
Officer? (In case of Disagreement, please specify the reasons. Is there
anything you wish to modify or add?




g afFRr @ Rud w& S & ', w1 9 ggfaad ofd/rgfad
SO & WeW 8 ? oUdl g9 9 @l fARe w9 4 Soow ax @
srgfaa fa /srgfaa SFeTa @ e & PR FwrEs &1 sfded
& 7 RO T &1 gfedvr w8 vd Ifa © |

If the officer reported upon is a member of Scheduled Caste/Tribe,
please indicate specifically whether the attitude of the reporting officer
in assessing the performance of the SC/ST officer has been fair and
just.

Rufér iffrer g1 wmg feuforgl & ar d &1 73 faftre feuolt wieg
g Ruforal ok e @ WREm e & 9n # ufdn wfd
fewforaT |

General remarks with specific comments aboutthe general remarks
given by the Reporting officer and remarks about the meritorious work
of the officer including the grading

R ATERY H VA PIE IR ArIA] R /AT IEHT 0 Al A
g o fodt ey ord & forv S =@ orrar fa=T 9t & 9P gar=a
&1 ~Tafgd SeRrdl & ? afe g a1 Seord N |

Has the Officer any special characteristics and/or any outstanding
merits or abilities which Would justify his/her selection for special
assignment/out of turn promotion? If so, specify.

FHtereal AFERT @ el | Huar (e 100 Teal H) T SAfER @
Rurd R T Y& § I FHEAT AR FH G aTd H A a@fEd gy
fagmyaell &1 Ieoi WY AR FHAGR d & U TP gftedor qv feweh
@ |

Pen picture by the Reviewing Officer, please comment (in about 100
words) on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker
sections. ; :




8. wuu HfEw
Overall Grading:

FHIETHTT ATBRT B SR

¥ e 3Rl |

Dated - Designation:

PART-IV:  REPORT BY COUNTERSING OFFICER

1. g1 aue e @ Frd e a9

I TGN & 2 8l /e
Do you have the personal knowledge of Yes/No

the Officer's performance

Z AT HeATh & AU (GUa1 9197 3 Td 4 & I TS
3R wpR H sffdra o |
Overall assessment of
(Please sum up Grades in part-lll & IV and enter in score)

3 |y RS
Overall Grading

gfcrexareradl JAfTaR) & exder

Signature of Countersigning Officer
I W 3R] H

IEHICE - I i iiee S

Dated Designation:

die . gt & fow 9T fAefoRad gl

Note: For integrity the grading shall be as under

1. WRI9 IS TS 2. GoENUS 3PS q¥ol el
1. Established as bad 2.Doubtful 3.No Case

4. 3T 5. Ffee™

4. Good 5. Impeccable




